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So today, we're sharing a few allowances derived
from our understanding of leadership:

🆗 You are allowed to not know something!
🆗 You can ask for help sometimes! 
🆗 You don't always have to be the rock against the waves; 

you can show weakness sometimes! 
🆗 You don't always have to give the direction, but you can ask for it!
🆗 You are allowed to make mistakes and learn from them!
🆗 And above all, you can ask for feedback, which is not an expression of 

incompetence, but of self-reflection and growth.

🤝 Meeting at eye-level creates a culture of safety in which your
employees will also feel comfortable following your example!

Hello!
Are you a leader?
Did you receive training for it?

One word of consolation first: You don’t need an apprenticeship 
for leadership! Instead, your training happens mostly in practice 
and that is unpredictable.
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